The Pilgrim School 

JOB DESCRIPTION  FOR EDUCATION SUPPORT TEACHER (casual)
This appointment is subject to the current conditions of employment of teachers contained in the current School Teachers’ Pay and Conditions Document, the Teachers’ Standards and any other current educational legislation and the school’s articles of government.

General and professional duties

To provide a high quality and effective educational experience for all pupils by:

· teaching children unable to attend their own schools for reasons of illness either in the community (in pupils’ homes or centres) or in hospital, individually or in groups.
· having due regard for the requirements of the National Curriculum, implementing and delivering an appropriately tailored curriculum for learners  and to support the designated subject areas
· assessing pupils’ abilities, setting appropriate targets in Individual Learning Plans, monitoring progress and reporting on pupil achievement on a regular basis 
· undertaking liaison work relating specifically to pupils in own teaching group (as assigned by a Case Manager) and contributing positively to effective working relations both within the school and with partner agencies
· sharing in the corporate responsibility for the well-being of all pupils.
· demonstrating a commitment to professional development  through active participation in professional learning

· contributing, both as an individual and as part of the team, towards tasks required to support the School Development Plan
· promoting equal opportunities and the ethos of the school
Specific conditions relating to the post
· Where possible, pupils will be allocated as closely to the employee’s teaching base as possible to minimise travelling and maximise time management.
· If required, however, the Education Support teacher may be assigned duties which are located significant distances from the agreed work base.
· The work base, which may be a pupil’s home or a teaching centre, will be agreed by negotiation. It is possible, because of the degree of flexibility required, the work base may change throughout the course of the year.
· Travel expenses may be claimed to locations for the purpose of teaching, liaising with other agencies, meetings or for professional development activities. 
· A flexible approach to working hours will be adopted. If a pupil cancels with less than 24 hours notice, 1 hour should be recorded on the time allocation sheet.  However, if the lesson is not cancelled within 1 hour of the lesson due to take place then a full session should be claimed.  In the case of short notice cancellations, the lesson should not be re-arranged. If a cancellation happens with more than 24 (working) hours’ notice, there may be flexibility to re-
arrange the lesson but moving it into another working week should be avoided if at all possible.
· Incidences of the teacher’s own illness must be reported to the school office on the first day of absence or, if during school holiday time, on the first day of the school re-opening.
· Teachers are entitled to 10% PPA time. This is calculated from the number of hours of contact time and included in the zero hours contract.
� Casual teachers are not automatically included in the school’s Performance Management Scheme and CPD programme.. Requests to be included may be made to the headteacher.





